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The followmg orders issued by Government of Indla are uploadeo on the KVS Website for
information and necessary action.

1.

10.

G.I Dept. of Per. & Trg. O.M No. 21011//-Estt. (A) (Part-11I), dated.31.1.2014 regarding
entries in ACR’s/APARs and proper disposal of representation in a quasi-judicial manner
by the competent authority against remarks in ACRs/APARs or for up gradation / down
gradation of the final grading. ‘ . ,

G.I. Dept. of Per. & Trg. O.M No.6/3/2013-Estt. (Pay-I), dated 6-2-2014 regarding
regulation of pay on imposition of a penalty under CCS (CCA) Rules, 1965.

G.l., Dept. of Pen. & P.W.F.N0.33/2/2010-P&PW(F), dated 2Q.i2.2013 regarding
amendment to.the Central Civil services(Extraordinary Pension)Rules,1939.

G, Dept of Per. & Trg, Notfn No. 25013/3/2010-Estt-(A-1V), dated
17.01.2014. Amendment to FR 56. ' : : ' o

G.I Dept. of Per. & Trg., O.M No. 22034/4/2012:Estt.(D-II), dated 23.01.2014 regarding -
comprehensive review of instructions pertaining to vigilance clearance. for promotlon-
clarification.

G.1. Dept. of Per. & Trg, O.M No. 41034/1/2014-Estt (D), -dated 30.01.2014 regarding
action taken on 62th Report of the Department Related Parliamentary Standing Committee
on Personnel, Public Grievances, Law and Justice on the Status of Women Government
Employees, Service Conditions, Protections against exploitation, Incentive and other
related issues.

G.1, Dept. of Per. & Trg, O.M No. A-3601 1/1/2013-Estt. (Res) dated 23.01.2014.regarding
brochure on reservation for Schedules Castes, Schedules. Trlbes and Other Backward -
Classes in Services.

G1 Dept. of Pers & Trg. OM No. FNo. 42011/2/2014-Estt {(Res.) dated
13.02.2014 regarding representation of SC, ST, OBC, Minorities and the Women on
Selection Board/Committees. :

G.1 Dept. of Per. & Trg, O.M No. 36012/24/2009-Estt-(Res.) dated 14.02.2014 regarding
reservation for persons with disabilities- Computation of reservation-on Implementation of
the Judgment of Hon’ble Supreme Court in the matter of {U'nion of lndla and another V.
National Federation of Bhnd & others.

G, Dir, of Estates O.M No. 12035/12/2013- Pol.II dated 15.01.2014 regarding retention of
General. Pool Residential Accommodation by the Central Government Officers on-

deputation to Public Sector Undertakings/ Statutory/ Autonomous Bodies and on. - -

deputation to ineligible offices at Delh1 after serving on central deputatlon under Central
Staffi ng Scheme




11. G, Dept. of Per. & Trg, O.M No. 18016/3/2011-Estt, (L) dated 17.02.2014 regarding
special concesswns/ facilities to Central Government Employees working in Kashmir

Valley in attached/ subordinate offices or PSUs fallmg under the oontrol of Central
Government.

Copies of the aforesaid orders may now be got downloaded from the KVS Website for office
record. -
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(8. M&R/LI%QA)H |

Asstt.Commissioner(Fin.)
Tel. No. 011-26523070

Distribution:

1. The Deputy.Commissioner, KVS, all ROs.
2.'The Finance Officer, KVS, all ROs.
3. All Officers/Section at KVS (HQ.).
4, Principal, KV, Kathmandu, Moscow/Tehran.
5. The General.Secretary, All Recognized Associations. -
6. The Director, ZIET Gwalior, Mumbai, Mysore, Chandigarh & Bhubaneswar.
7. The Asstt.Commissioner, (EDP), KVS (HQ.) with the. request to upload the above circulars on
the KVS Web site. :
8. RTi Cell KVS (HQ))
9. Guard file,
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- G I., Dept of Per & Trg., Gl M No 2101 1/1/2005-Estt (A)(Part -111),

dated 31 1-2014

s Entrles in ACRs/APARsand proper dlsposal of representation in a quasi-

_]udIClal manner by the competent authority against remarks in-
ACRS/A PARs or for- upgradatlon/downgradatlon of the final gr’tdmg

Th:s Department has issued. OM dated 14th May, 2009 wherein

the new system of commumcatmg the entries in APAR is made applicable
- with effect from the reporting period 2008-09. This Department’s OM,
dated 13" April, 2010. Ministries- and" departments - have been further
.- asked to provrde a copy-of the reckonable below benchmark ACRs for the
- period prior to the reporting perrod 2008-09 to the concerned employee
~for his representation, before such ACRs are placed before future DPCs.
- This OM also lays dowrn that the representations against the remarks or for

upgradation of final grading in the APAR be considered by the competent

- authority objectively in a quasi-judicial manner. on the basis of material

placed before it. It provides that the competent authority shall take into
account the ‘contentions of the officer who has represented against the

parhcular lemarks/gradmg in the APAR and also take the views from the
© reporting: and rev1ew1ng officer and in case of upgrada‘uon of the final

gradmg given in the APAR, glves spe01ﬁc reasons in the order.

2 The UPSC has brought to the notice of thls Depa.rl:ment that in
the DPCs being held in the aegis of the Commission, orders of the

. competent authorlly do not contain spec1ﬁc reasons for such upgradation

in a number of cases. In this regard, this Department has already issued

- 0.m.No6.2011/ 1/2005-Estt. A (Pt.II), dated the 19" May, 2011 which, inter

alia, states that such orders cannot be termed as disposed of in a quasi-
judicial manner as laid down in the aforesaid OM, dated 13-4-2010.
Grading an officer below the benchmark by the DPC in such cases on the

ground of up gradation being without glvmg sufficient reasons is prone to

avordable lepresentatlons

Tt 1s relterated th pr

mandatory, ‘before'th (
consrderedbefore- by the P

4 All lhe Cadre Con‘_
are. advised.10;ensure" comp
consideration of DPCs..




GlI, Dept. of Per. & Trg., O.M. No. 6/3/2013-Estt. (Pay-I), dated 6-2-2014

Regulation of pay on imposition of a penalty
under CCS (CCA) Rales, 1965

The undersigned is dirccted to say that the following penalties
prescribed in the Rule 11 of CCS (CCA) Rules, 1965, have a bearing on the
pay of the officer: :

i1, Penalties
Minor Penuliies—

(7ii) (a) reduction to alower stage in the time-scale of pay by one
stage for a period not exceeding.three years, without
cumulative effect and not adversely affecting his pension.

(iv) | withholding of iicrements of pay;
Major Penalties—

(v) save as provided for in Clause (i) (@), reduction to a lower
stage in the time-scale of pay for a specified period, with
further directions as to whether or not the Government servant
will earn increments of pay during the period of such reduction
and whether on the expiry of such period, the reduction will
or will not have the effect of postponing the future increments
of his pay

(vi) reduction to lower time-scale of pay, grade, post or Service
for a period to be specified in the order of penalty, which shall
be a bar to the promotion of the Government servant during
such specified period to the time-scale of pay, grade, post or
service from wiich he was reduced, with direction as to whether
or not, on prorotion on the expity of the said specified period—

(@) the period of reduction to time-scale of pay, grade, post
or service shall operate to postpone future increments of
his pay, and if so, o what extent; and '

(b) the Government servant shall regain his original seniority
in the higher time scale of pay, grade, post or service;

2. Consequent upon implementation of the recommendations of Sixth
Central Pay Commission under the CCS (RP) Rules, 2008, pay scale of a
post / grade for helow HAG level means the Pay Band and Grade Pay
specified for that post. Under the CCS (RP) Rules, 2008, a Pay Band may
cover Government servants in more than one Grade Pay or posts in the
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hierarchy. As per Rule 9 of the €:CS (R\,vned Pay) Rules, 2008, the rates of
increment in the revised pay siracture is 3% of the sum of the pay in the
Pay Band and Grade Pay applicable, which is to be rounded off to the next
multiple of 10. Turther, as per Rule 10 of the CCS (Revised Pay) Rules 2008,
there is now a uniform date of increment, that is, 1% July of the year.

3. The mode of implementation of these penalties has been clarified to
individual Ministries / Departmients wherever references have beenrecetved.
1t is now proposed to issue detailed guidelines on the issue. The regulation
of pay on imposition of these penalties is in the subsequent paras:

A. Reduction to a lower siage of pay by one stage (Rule 11 (i) (a) )

On impositton ol a penaivy under this Rule, the pay would be fixed as
the next lower stage in the Pay Band. In other words, in case of reduction
by one stage, the revised pay would be the pay drawn in the Pay Band at
the stage before the last increment. Grade Pzy attached to the post would
remain unchanged. The pay will be fixed by reversing the mode of alll
increments given in Rule 9 of the CCS (RP) Rules, 2008. The formula would be:—

Reduced Pay in Pay Band = { (Pay in Pay Band + Grade Pay) x
100/103 } less (Grade Pay)
(rounded off to next 10)

Pay would be Pay in Pav Band as above + Grade Pay
B. Withholding of increment { Rule 13 (iv) }

As the uniform date of increment now is 1* July, on imposition of a
penalty of withholding of increrent, the increment(s) due on the 11 of July
falling after the date of imposition of the penalty would be withheld. In
case where penalty of withholding of more than one increment 13‘,.“1;E;posed,
increments due on 1% of July in the subsequent years would similarly. be
withheld. The increment would be restored at the end of the penod_ for
which the penalty 1s imposed. :

Tlus also appiics ¢ case:. where the penalty 18 1mposed for palt ofa
year. For instance, if the penalty of withholding of one increment for six
months is imposed on a Government servant in April 2013, then the
increment falling due on 1-7-2{13 will be withheld for a period of six months,
thatis, till 31- 12.2013. The increment would be released with effect from
1-1-2014. In this case, the nex! increment falling due on 1-7-2014 will also
be allowed.
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C Reduction to a lower stage in the time-scale of pay for a spec1ﬁed .
" peried { Rule 11 (v))

The process of i imposition of penalty of reductlon by one stage under
Rule 11 (iii &) explained above shall be repeated for every additional stage
of reduction by taking the pay arrived at notionally as pay for the second
reduction, and so on. Grade Pay shall remain unchanged.

NOTE 1.— Itis not permissible to impose a penalty under this rule if
the pay after imposition of the penalty would falI below the minimum of the
Pay Band attached to the post.

NOTE 2.— A Pay Band may cover Government servants in different
Grade Pays or holding posts at several levels in the hierarchy. It needs to
be kept in mind that reduction to lower pay scale or grade is a distinct
penalty, under Rule 11 (vi). Therefore, while imposing a penalty of reduction .
to a lower stage in the time-scale of pay under Rule 11 (v) of the CCS (CCA)
Rules, 1965, Disciplinary Authorities should weigh all factors before
deciding upon the quantum of penalty, i.c., the number of stages by which
the pay is to be reduced.

D. Reduction to lower time-scale of pay under Rule 11 (vi)

As aresult of imposition of a penalty of reduction to lower time-scale
of pay, the pay of the Government servant would be reduced to the stage
of pay he/she would have drawn had he/she continued in the lower post
for the period of penalty. The mode of fixation of pay in this case is similar
to reversing the mode of fixation of pay on promotion. Therefore, both pay
in Pay Band and Grade Pay would be reduced.

However, Disciplinary Authority has the power, in terms of FR 28, to
indicate the pay which the Govemment servant on whom a penalty of
reduction in rank has been imposed, would draw. The Government servant
will be entitled to the Grade Pay of the post to which he has been reduced.
Thus, the power of the Disciplinary Authority under FR 28 is limited to
indicating the pay in the Pay Band applicable to the lower rank / post.

In some cases, imposition of a penalty under Rule 11 (vi) may aiso
involve a change in Pay Band. For instance, a Government servant holding
a postin PB-2 with Grade Pay of ¥ 4,200 may be reduced to a post in PB-~1
with Grade Pay of ¥ 2,800. .

Itmay also be noted that a Government servant cannot be reduced in
rank to a post not held earlier by him in the cadre. For example, an LDC who
qualifies as Assistant as a Direct Recruit and is later promoted as Section
Officer cannot be reduced to the rank of LDC but only to that of an Assistant.

4. Some illustrations on pay fixation in above types of cases are
annexed.
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ILLUSTRATICNS
Reduction to alower stage in Pay Band

Example: 1 ’ |

Pay in Pay Band Grade Pay Total

T g 4
On the date of penalty 20,460 4,800 25,260
. Reduction Pay in P?ay Band Grad; Pay To;gl .

By 1 stage 19,730 4800 24,530
By 2 stages 19,020 4,800 23,820
By 3 stages 18,330 4,800 23,130
By 4 stages 17,660 4,800 22460
By 5 stages 17010 4,800 21,810

NOTE.— There may be some difference when the process is reversed
i.e., when increment is allowed. This is because of rounding off of pay in

Pay Band tonext 10,
Example: 2
Pay in Pay Band Grade Pay Total
; T g g

On the date of penalty 10,140 4200 14,340

Reduction | Payin I;ay Band Grad%: Pay To?tal_
By 1stage 1 9730 4200 13,930
By 2 stages 9330 4200 13,530
By 3 stages 8,040 ** 4200 ** 13,140 **
By 4 stages :
By 5 stages

*¥In the above illustration, a penalty of reduction by more than two
stages would take the pay in the Pay Band below the minimum of the Pay
Band, such a penalty would therefore not be implgmentable in view of

Note 2 under Para. 3—?

Case 1: Reduction to a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by
one stage for a period of one year, without cumulative effect and not




adversely affectmg his pension s 11nposed on a Government sewa.nt W1Lh |
effect from 13-3-2013. The Government servant was drawing ¥ 15,440 +
GP % 4,200 in Pay Band 2 (¥ 9,300-34,800). -

A. Pay when penalty imposed” - =%15 A404 4,200 =19,640

B. Reduced Pay = { (15,440 +4,200) x igg less (4,200) rounded off to
in Pay Band ' next 10 }

=%19,067-%4,200 =% 14,867 rounded off to T 14,870

C. Reduced Pay with effect from 13-3-2013 = 't‘ 14,870+ GP ¥ 4,200
=719,070

Increment (not10nal) 1-7- 2013 =% 15 440 + (? 19, 640 X 3%)‘MJ + %4, 200

S ST 154401 € 506G F 420
Pay 'after increment =¥ 16,030 + ¥ 4,200 = ¥ 20,230

€& rounded off to next 10

D. Pay with effect from 13-3-2014 = ¥16,030 + 4,200 = 720,230
E. Pay witheffect from 1-7-2014 = T 16,640 +4;200 =X 20,840

Case 2 : Reduction teo a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by
two stages for a period of one year is imposed on'a Government servant
with effect from 13-3-2013. Itis further directed that the Government servant
Government servant would earn increment during ‘the period and the
reduction will not have the effect of postpoan futurc mcrcments of pay.

The Government servant was drawmfr z 15 440 + GP 'i‘ 4 200 in
Pay Band 2 (Z 9,300-34,800)

(same as in Case 1 but reduction by 2 stagés).
A. Pay when penalty imposed =3 15,440+ 4,200 =% 19,’540

B. Reduced Pay in Pay Band
Step -1 First stage reduction |

={ (T 15,440 + ¥ 4,200) X Jo3 less (34,200) 1ounded off to next 10
= ?’ 19,067 -% 4,200 =3 14,867 rounded’ off to ? 14 870

Pay = T 14, 870+ 4 200 19 070
Step-2- Second stage reduction

={ (14,870 + 74,200} x 103 103 less (% 4,200) rounded off to next 10
=% 18,514 -74,200 =7 14,314 rounded off to X 14,320.
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C. | Reduced Pay with effect from 13-3-2013 =% 14320+ GPT4.200=7 18,520
. Increment (notional) 1-7-2013 =% 15,440 + (T 19,640 x 3%)%® + % 4,200

. =% 15,440 + T590@ @ +% 4,200
Pay after increment =716,030 +¥ 4,200 =% 20,230

@@ rounded off to next 10

D. Pay with effect from 13-3-2014 =% 16 030+4,200= 20,230
E. Pay with effect from'1-7-2014 = T16,640+4, 200=% 20,840

Case 2-A : Reduction to a lower stage

The penalty of reduction to a lower stage in.the time-scale of pay by
two stages for a period of one year is imposed on a Government servant
with effect from 13-3-2013. It is further directed that the Government servant
would not earn increment during the period and the reduction will not
have the effect of postponing future increments of pay.

The Government servant was drawing ¥ 15, 440 +GP34,2001in
Pay Band 2 (¥ 9,300-34 800)

(same as in Case 2 but no increments during penalty period).
A. Pay when penalty imposed =% 15,440 + 4,200 = 19,640
B. Reduced Pay in Pay Band

Step -1 First stage reduction

={ (7 15,440 + 4,200) x 2 Jegs (% 4,200) rounded off to next 10
=% 19,067 — 4,200 =% 14,867 rounded off to 7 14,870.

Pay =% 14,870 +4,200 = 19,070

| Step-2 Second sfage reduction

= { (R 14,870 +34,200) x 103 less (% 4,200) rounded off to next 10
=7%18,514 — $4,200 = T 14,314 rounded off to T 14,320.

C. Reduced Pay with effect from 13-3-2013 = ¥ 14,320 +GPR4,200 =
T 18,520. : -




D. Pay witheffect from 13-3-2014 =¥ 15,440+4200 =19,640
E Pay with effect from 1-7-2014 =73 16 030+4,200 =20,230

(NOTE.— The Government scrvant has drawn ¥ 15, 440 for six months
including broken periods).

Case 3 : Reduction to a lower stage

The penalty of reducuon to a lower stage in the time-scale of pay by
one stage for a period of two years, without cumulative effect and not
adversely affecting his pension is imposed on a Government servant with
effect from 13-3-2013. The Government servant was drawmg 2’ 15,440+ GP
T 4,200 in Pay Band 2 (X 9,300 - 34,800).

A. Pay when penalty imposed = ? 15440+% 4,200 =%.19 7640

B. Reduced Pay = { (% 15,440 +34.200) x 122 14552 4.200) rounded

off tonext 10inPay Band } =19,067 ~4.200= 14, 867 rotmdéd off to ¥ 14.,870.
C. Reduced Pay witheffect from 13-3-2013=% 14 870+GP?4 200=% 19,070.

_?15440+?590+?4200
Pay after increment =%16,030 +3T4 ,200 =7 20,230

@eIncrement (notional) 1-7-2014 =% 16,030 +(Z 20,230.x 3%)®® + T 4,200
=% 16,640 + 34,200 = 20,840

®¢ rounded off to next 10

 D. Pay with effect from 13-3-2015 =% 16 640+4 200 ? 20 340
E. Pay with effect from 1-7-2015 =% 17, 270+4 200 ?21 470

- Case 4 : Withholding of increment

The penalty of withholding of one increment for a period of six
months, without cumulative effect and not adversely affecting his pension
is imposed on aGovernment servant on 13-3-2013. The Govemment servant
was drawing ¥ 15,440 + GP T 4,200 in'Pay Band 2 (39,300 - ¥ 34,800).

A. Pay when penalty imposed =3 15,440+ 4,200 = 19,640

] Increment (due) 1-7-2013 = ¥ 15440 + (19,640 x3%)®° +7 4,200
S -T15440+? 590+?4,200 E
‘Pay after increment = ?’16 030 + 4,200 =T 20,230 ]

] 2@ rounded off to-next 10.

This increment is to be withheld for six months-i.e.; from 1-7-2013 to
1 31-12-2013. -

[ N T -

Increment (notional} 1-7-2013 =% 15,440 + (¥ 19,640 x 3%)@@ +3 4,200 _

Srirgrpman:
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B. Pay with effect from 1-7-2013 t031-12-2013 = ?]5440+Q‘4200 %19640"'

C. Pay with effect from 1-1-2014 =% 16,030+ 4,200 =320, 230
D. Pay with effect from 1-7-2014 =7 16,640 +% 4,200 =T 20,840.

Case 5 : Reduction o lower grade \

The penalty of reduction to the post carrying Grade Pay of ¥ 4,200 for
a period of two years is imposed on Government servant in Grade Pay ¥ 4,600
with effect from 13-3-2013, with further directions that the reduction shall
not postpone his future increments and on the expiry of the period, he
shall regain his original seniority in the higher grade.

On 13-3-2013, the Government servant was drawing ¥ 17,540 - GP -

T 4,600 in Pay Band 2 (3 9,300 - ¥ 34,800). The Government servant had
been promoted to the post in Grade Pay T 4,600 on 1-8-2009. At that time,
his pay was ¥ 15,070 + GP ¥ 4,200 in Pay Band 2.

In this case, the pay in GP ¥ 4,200 would need to be fixed with effect
from 13-3-2013 to 12-3-2015 as il he had contmucd in GP ¥ 4,200. Pay
would be regulated as under:—

Date Pay in GP T 4,200 Pay in GP ¥ 4,600

1-8-2009 15,070+ 4,200=19,270**
1-7-2010 15,650+44,200=19,850%*
1-7-2011 16,250+ 4,200 = 20,450+
1-7-2012 16,870+ 4,200=21,070**
13-3-2013 | 16,870 + 4,200 = 21,070

15,650 +4,600=20,250
16,260 +4,600=20,860
16,890 +4,600=21,490
17,540+ 4,600=22,140

1-7-2013 17,510+4,200=21,710
1-7-2014 18,170+4,200=22,370
13-3.2015 18,210 + 4,600 = 22,.810%¢
1-7-2015 - 18,900 +4,600=23,500
NOTE:

1. ‘Notional pay in GP 4.200 from 1-8-2009 to 12-03-2013.

2. ®®One increment would be allowed on tlie Pre -Penalty Pay

as the Government servant would have du wn that pay for.

more than six months as on 1-7-2013.

3. Incase, the higher and lower grades are in different Pay Bands
then also the same method would be followed.

4. Under FR 28, the authority which orders the transfer of a
.. Government sesvant as a penalty from a higher to a lower
gradé or post may allow him to draw-any pay, not exceeding
'Lhe maximum of the lower grade ar post which i may think
proper. Provided the pay a}]owed to be drawn by a Govermment
servant shali not exceed the pay which he would have drawn
by the operation of FR 22 read with Clause (&) or (¢} as the
case may be, of FR 26. This illustration is where no such
orders have been pussed. Where the Disciplinary Authority
has specified the pay to be drawn in the lower post pay will
be drawn as per those direct.
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GI, Dept. ofPen & PW, E No. 33/7/7010-P&PW(F) dared 20 12 2013 .

Amendment to the Central le Semces ‘
(Extraordmary Penswn) Rules, 1939 R

GS.R. 296.— In exercise of the powers conferred Dby the. p10v150 o
Articie 309 read with Clause (5) of Article 148 of the. ConStltunon and after '
consultation with the Comptroiler and Auditor-General in rela : _
serving in the Indian Audit and Accounts Department; the Premdent hereby
. makes the following: rules further to amend the: Centrai ClVll Servwes

(Extraordinary Pf-nsmn) Rules, 1939, namely:— -~

1. (1) These rules may be called the Centlal C1V11 Servmes
{(Extraordinary Pension) Amendment qucs_ 2013.

(2) They shall come into force on the date of their publication
in the Official Gazette. .

2 Inthe Central Civil Services (Extraordinary Pension) Rules, in
Rule 8, in sub-rule (3), in Note 2, for sub-para. (?), the following
shall be subst:tured namely:—

“H The fmdmos of the examining Mechcal Board shall be made
known to the Gevernment servant concerned within one month after the.
receipt of the medical report by the Head of the Office or Department. The;
Government servant concerned shall, if he desires to. appeal against'such
decision, can do so together with requisite evidence in support of his case
within one month from the date on which the findings of the Medical -
. Board were made known to him. On an appeal made by the Government
servant and if the Government is satisfied on the evidence placed before it
by the Government servant concerned, of the possibility of an error of
judgment in the decision of the examining medical atthority, it shall be

~ open to them to allow re-exammination by a “second Medical Board™.

NOTE.— The Central Civi] Service and (Extraordinary Pension) Rules,
1939 as amended up to 7th August, 1987 were published by the Ministry of
Personnel, Public Grievances and Pensions, erstwhile Department of
Pension and Pensioners Welture, and the said rules were last amended
vide notification nomber 5.0 110 (E), dated the 15th February, 2011,




G.L, Dept. of Per. & Trg.. Notfn. No. 25013/3/2010-Estt. (A-IV),
duted 17-1-2014

Amendment to FR 56

GSR. 27 (E).— In exercise of the powers conferred by the proviso to
Article 309 of the Constitution and in consulfation with the Comptroller |
and Auditor-General in relation to persons serving in the Indian Audit and .
Accounts Department, the Prosident hereby makes the following rule further
to amend the Fendamental Fuies, 1922 namely:—-

1. (1) Theserules may be called the Fundamental (First Amendiment)
Rules, 2014.

(2) They shall come into force on the date of their publication in
the Official Gazeite,

2. Inthe Fundamental Rule, 1922, in Rule 56, —

(¢) inClause (k), in sub-clause (1), fori 1tem (c) the follc»wmc!r shall -
be substituted namely »— f

“(c) itshall be upen tothe Approprhte Authority to withhold

permission to a Lovernment servant, who seeks to retn‘e under ‘

this clause, if— :

() the Government servant is under suspensmn or

(i) a charge-sheet has been issued and the d1501p11na1y:'
proceedings are pending; or :

(#ii) -if judicial proceedings on charges whlch may armount tol_i*
_ grave misconduct, are pendmg :

shall be deemed to be pend ng,ifa COT[]PLJI‘H or report ofa police officer, off
which the Macnstrate takes Lurrm zance, h as been mdde or- ﬁled ina crlrmna_}g‘
proceedings”; e .

(b) for Clause (m), the following shall be substztured namely —

“(m) A Government servant in Group ‘C’ post who'is not governed}‘
by any pension rules, may, by giving notice of not less th'm’_
three months in writing to the Appropriate Authority, retire,
from service afltér he hdS completed thirty years service;

Provided that it shall be vpen to the Appropriate Authority to withholi: |
permission to a Government servant, who seaks to retire proceedings.”;!

(f) the Government servant is under suspension; or

{ii) a charge- slu,et has been issued and t‘ne d1s01phnar]
proceedmoﬂ are pending; or : 4

(i15) if judicial proceedings on charges wluch may amount to grave
L misconduct, we pendmo

EXPLANATION:—— Fur the purpose of this clause, judicial proceedings
shall be deemed to be pending, if a complaint or report of a police officer, of

which the MdUISU:atE‘ takes cognizance, has been made or filed in a criminal
proceedings™;




SR

G.1.,Dept. of Per; & Trg.,0.M.No0.22034/4/2012-Estt,(D-II), dated
23-1-2014

Comprehensive review of instructions pertaining to vigilance
clearance for promotion - clarifications

The undersigned is directed to refer to the Department of
Personnel and Training O.M. of even number, dated 2-11-2012, on
‘Comprehensive review of instructions pertaining to vigilance
clearance for promotion’, wherein, inter alia, it has been laid down
in Para.9,as under:

“For the purpose of vigilance clearance for Review
DPC,instructions exist in O.M.No0.22011/2/99-Estt.(A),dated 21-11-
2002, that review DPC will take into consideration the
circumstances obtaining at the time of original DPC and any
subsequent situation arising thereafter will not stand in the way of
vigilance clearance for review DPC. However, before the officer is
“actually promoted, it needs to be ensured that he/she is clear from
vigilance angle and the provision of Para.7 of O.M.No.22011/4/91-
Estt.(A),dated 14-9-1992 are not attracted™.

2. This Department has bocn receiving references seeking clanification
on grant of promotion in case of review DPC with regard to the official who
is clear from vigilance angle on the date of promotlon of the _]111‘1101' in the
original DPC but subsequently attracts the prov1s1ons contamed in Para. 2
of DoP&T, OM, dated 14-9-1992.

3. The matter has been examined in consultatlon w1th the Department
of Legal Affairs and it-is further clarified that, in the case of areview DPC,
where a junior has been promoted on the recommendat1ons of the original
DPC, the official would be considered for: pmmotlon if he/she is clear from
vigilance angle on the date of promotion of the junior, €ven if the provisions
of Para. 2 of DoP&T OM, dated 14-9-1992 get dttracted on the date the
actual promotion is considered. as provided in DoP&T O.M. No. 22011/2/
99-Estt. (A), dated 21-11-2002. ‘

4. In cases, where the junior is not promoted, it is to be ensured that
the provisions of Para. 7 of OM, dated 14-9- 1992 are not attracted on the
date lhe 0ff1c1al is bemo acttmlly prem

e

P e e e




G.1.,Dept. of per. & Trg 0. M. No 41034/ 1/2014-Estt. (D),
dated 30 1-2014

Action taken on 62" Report of the Department Related Parliamentary
Standing Committee on Personnel, Public Grievances,
Law and Justice on the Status of Women Government Employees,
Service Conditions,Pkrotection against exploitation,
 Incentives and other related issues.

.The undersigned is - directed to tefer to ‘Para.20.1" and
Para.20.2 of the 62™ Report of the Department Related Parliamentary
Standing Committee on Personnel, Public Grlevances Law and
Justice wherein, the Committee has -drawn attention to extant
instructions of the Government on age relaxation for appomtment of
widows, divorced women and women judicially separated from. 1_:heu
husbands and who were not remarried alowing age concession up to
the age of 35 years(40) years for member of SCs/STs) for the post of
Group ‘C* and erstwhile Group ‘D" filled through SSC/Employment
Exchange and has directed ‘scrupulous comphance of these
mstructlons by all administrative authorities: -

 The Department. ' of -~ Personnel and Training’s
O.M.No. 15012/12/79-Estt.(D), dated .19-1-1980(not printed) provides
‘that for purposes of appointment to Groups ‘C* and ‘D’ posts under
the Central Government filed through the SSC and the Employment
Exchange, the upper age limit in the case of widows, divorced women
and women judicially separated from their husbands who are not
remarried shall be relaxed up to the age of 35 years(up to 40 years for
members of Scheduled Castes/Scheduled Tribes) by invoking the
ptovisions in the relevant recruitment rules, subject to production of a
certified copy of the judgment/decree of the appropriate court to prove
_the fact of divorce or the Jud1c1al separation, as the .case ‘may
_ be(prowded through DoP&T O.M.No.15012/1/82-Esit. (DY, dated 6-9-
- 1983). _Further this relaxation has been extended to Groups ‘A’&’B’
posts except where Tecruitment is made through opén competitive
examination vide DoP&T O.M.No.15012/1/87- Estt (D)(should be
15012/1/80/Estt,(D), dated 5 -10- 1990)

3. All Ministries/Departments are requested to bring these
instructions to the notice of all concerned including attached and
subordinate offices for strict compliance.




GL, Dept. of Per: & Trg., O.M:No. A- 36011/1/2013-Estr (Res.),
dated 23-1-2014 |

Brochure on reservation for Scheduled Castes, Scheduled Trlbes
and Other Backward Classes 1n serv1ces

The brochure on reservation for Scheduled Castes Scheduled Tnh

and Other Backward Classes in services was last updated by Departme;
of Personnel and Training in the year 2011. In this connection, this Depa
ment’s O.M. No. An36011/ 1/2011-Estt (Res ), dated 17 11 -2011 refers. ¢

2. A few instructions have since been 1ssued oni the subject. j:
updated brochure has now been prepared by. the Reservation Divisi;
which includes all orders and 1nstruct10ns 1ssued up to the year 2013 Tf -

Reservatlon for' SCs, STs and OBCs in Servmes TIn this revised' brochuﬁ% )
the relevant orders / instructions have been mentioned at the end of. o
concerned para. / topic in each of the chapter. Further; the ordef
instructions, referred in the brochure have also been hyperlmked to enat? .
the reader to refer to them qmckly e 3

3. As in the earlier brochure, thJS brochure also contains two paJs.g_- 2

Part one of the brochures is self-contained and practically covers all aspe..
~ofthe reservatlon in central services. However, relevant O.Msin Para tj :
should be ref r*'ed to before taking decrsrons

-4, All Ministries /. Departments are requested to bring: thé;f]
instructions to the notice of all their Attached / Subordinate Offices i
also the Public' Sector Undertalﬂncs and Statutory Bodles, etc., at
earliest. . :

;v:s-;-‘r._\-.f.v,_:g;'?-et-:(.::-..a i

"

u"‘ .



G, Dept. of Per. & 1rg., O.M. No. F. No. 42011/2/2014-Estt. (Res.),
dated 13-2-2014

Representation of SC, ST, OBC, Minorities and the
Women on Selection Board / Committees

The undersigned is directed to draw attention of the Ministries /
Departments to this Department’s O.M. No. 42011/15/1995-Estt. (SCT),
dated the 11" July, 1995. Para. 2 provided as follows:—

2. In partial modification of the above instructions, it has now been
decided that wherever a Selection Committee Board exists or has to
be constituted for uaking recruitment to ten or more vacancies in
Group ‘C’ or Group "D’ posts or services, it shall be mandatory to
have one Member belonging to SC/ST/OBC and one Member
belonging to Minority Community in such Committees / Boards.
Further, one of the Members of the Selection Comumittees / Boards,
whether from the general category or from the minority community or
from SC, ST,OBC should be a Iady, failing which a lady member should
be co-opted on the Committee / Board. It may please be ensured that
where the number of vacancies against which the selection is to be
made is less than ten, no effort should be spared in finding SC/ST/
OBC officer, nunority community officer and a lady officer as explamed
in Para. (2) for nlcluslon in such Commuttees / Boards.

2. The matter bas been reviewed and in partial modification of above
instructions, it has now been decided that wherever a Selection Committee /
Board exists orhas o be constituted for making recruitment to 10 or more
vacancies in any level of posts or services, it shall be mandatory to have
one Member belonging to SC/ST, one Member belonging to OBC category
and one Member be] onging to Minority Community in such Comimittees /
Boards. Further, one of the members of the-Selection Cominittee / Board,
whether from the general category or from the minority. commumty or from
the SC/ST/OBC community should be alady failing which alady member
should be co-opted on the Committee/Board. It may also be ensured that
where the riumber of vacancies agdmst ‘which selection is to be made 18
less than ten, no effort should be spared in finding the SC/ST, OBC Officer
and the Minority Committee Officer and a lady ofﬁcer for inclusion in
such Committees / Boards. ‘

3. Similar instructions in Public Sector Undertakmgs and Flnancxal
Institutions including Public Sector Banks will be issued by Department of
Public Enterprises and Mi inistry of Finance respectively. :




G.L, Dept.of Per, & Trg., 0.M.N0.36012/24/2009-Estt. (Res.),
dated 14-2-2014

Reservation for persons with disabilities -- Computation of
reservation — Implementation of the judgment of Hon,ble Supreme
Court in the matter of Union of India and another v.National
federation of Blind & others

The undersigned is directed to refer to this Department’s
O.M. of even number, dated the 3" December, 2013 on the subject
cited above conveying the judgment of the Hon’'ble Supreme
Court, dated 8-10-2013 in the matter of Civil Appeal No.9096 of
2013(arising out of SLP (Civil) No.7541 of 2009) titled Union of
India and another V.National federation of Blind and others and
follow-up action required to be taken thereon.

All the Ministries / Depanments / Orgamzatwns were, inter alia,
requested to compute the number of vacancies available in all the cadres
under their control mcludmg attached ofﬁces, suborchnate offices, puhlu
sector undertakings, Government Companies Cantonment Board, etc. ip
accordance with the directions of the Hon’ble Supieme Court as per Para. 5
of the aforementioned O.M. of this Department and further identify the
posts for disabied persons within a period of three months from the date of
the judgment of the Hon"ble Supreme Court (1 e. 8- 10 2013) and implement
the same without default. _

The National Federatmn of Bhnd has f1led an appllcatxon and the
Hon’ble Court has directed to file a'status. report giving details of steps
taken to implement the. judﬂment of the Hon'ble Supreme Courtincluding
the appointments made, if any. The néxt date of hearingis 12% March, 20 14,
A copy of the correspordence received in this 1eoard from the Central
Government Standing Counsel 1s enclosed f0r refe1ence (nor recen ed-—
not printed).

This Department is requir ed tofile'a status report on the acuon taken
by the Minisiies / Departments in connectlon w1th the next hf:armfr o be
held on 12 March, 201ﬂr = L

it is mquestm that ontus 1ep01t on the thlOl’l taken by the
Ministries / Departments / Orgamzauons may kindly be sent to this
Department within a week’s time i.e..by 21* Pebruary, 2014 so that a
consolidated report could be fﬂed before the next date of hearmﬂ




(1., Dir. of Estates, O.M. No. 12035/12/2013-Pol. 11, '
dated 15-1-2014

Reten tion of General Pool Residential Accommodatlon by the

Central Government Officers on deputatmn to'Public Sector
Undertakings /Statutory / Autonemous Bodies and on deputation
. toineligible offices at Delhi after serving on central deputation
. _ - under Ceniral Staffing Scheme

: - ‘3’ A

The followi’ng gmdehnes \xerenxsued wde O M. No 512035!14/92—P01 o,

dated 11-10-2000 for retention. of G neral Pool Residential Accommodation
by the Central Government Officers on deputatwn to Public Sector
Undertakmos { Statutory / Autonomous Boches —_

s e

(i) officers posted to PSUs/ Statutory / Autonomous Bodles etc.
on deputation basis, al the time of its initial constitution, may
be allowed retention of General Pool Residential Accommo-
dation that they were nccupymg for'a maximum period of
5 years and the concerned organization should pay an amount

: equivalent to the House Rent Allowance admissible to the officer

plus the flat rate of licence fee prescribed by the Central Govern-

ment from time to time 1n respect of said General Pool Residential

Accommodation. The concerned organizations inay, however,

recover normal licence fee from the officers.

4

s e o e B TR

(i) the ofﬁcels posted to PSUs / Statutory / Autonornous Bodles

on mandatory basis or under Central Staffing Scheme may be

considered eligible for allotment / retention of General Pool

i+ Accommodation and the concerned organization should pay

R an amount equivalent to the House RentAlldwance admissible
.. tothe officer, plus the flatrate of licence fee! prescnbed bythe
Central Government from time to time; in respect of the General .

“Pool Residential Ac commodation to be allotted / retained by
such officers. The organization may, however, recover normal '
I1cenc,e fee from 1he concerned offwers and )

T A S i et i L

t . (i) the off1ce of ‘the Eslabhshment OfflCCI' Department of

- .Personnél and Training shall issue a ceruficate that the posting

- of the officer concer ned to.the PSUs, etc. is'on mandatory

basis, or under Ceniral-Staffing Scheme, Wlthout seeking
his/her opuon, and 1s in pubhc interest

2 In addmon to the above exlstmg prov1310ns on thJS matter and the
hfﬁcultles faced by the All India Services Officers and Central Group ‘A’
£ivil Services Officers, who j joina non-CSS post for balance tenuie of their
- entrai deputation after serving four years on Central Stafflnc Scheme

g0




For retention of general pool residential accommodation, it has
also been decided by the competent authority that —

(

(i)

(iii)

Retention of general pool residential
accommodation may be allowed to the All India
services Officers and Central, Group ‘A’ Civil
services Officers, who serve on Central staffing
Scheme (CSS) post under central deputation for
at least four years and thereafter, join a non-CSS
post for balance tenure of their central
deputation as long as the non-CSS post is
located in Delhi.

In such cases, the Establishment Officer would
issue a certificate to the effect that the officer
concerned had served for at least four years in
CSS post and she/he needed to retain
Government accommodation for her/his balance
tenure on non-CSS post.

The concerned organization shall recover from
the salary of the officer concerned an amount
equivalent to House Rent Allowance admissible
and normal licence fee as prescribed for the
accommodation by the Central Government
from time to time and remit the amount so
recovered to the Directorate of Estates every
month. |

3. These orders are issued in supersession of
0.M.No0.12035/14/92 Pol.1l,dated 11-10-2000.




G.I.,Dept. of Per. & Trg.,0.M.No0.18016/3/2011-Estt.(L),
dated 17-2-2014 : o :

Special concessions/facilities to Central GovernmenEmployees
working in Kashmir Valley in attached/subordinate offices or
PSUs falling under the control of Central Government

The undersigned is directed to refer to this
Department’s O.M.No.18016/3/2011-Estt. (L), dated the 27"
“June, 2012 on the subject mentioned above and to state that it
has been decided to extend the package of
concessions/incentives to Central Government employees
working in Kashmir Valley for a further period of one year
with effect from 1-1-2013. The revised package of incentives
is as per annexure.

2. The package of incentives is uniformly applicable to all Ministries /
Departments and PSUs under the Government of India and they should
ensure strict adherence to the rates prescribed in the package. The concerned
Ministry / Depariment may ensure implementation and monitoring of the
package in conformity with the approved package, and therefore, all Court

cases in which verdicts are given contrary to the package would have to
be contested by the Ministries / Departments concemed.

ANNEXURE

DETAILS OF PACKAGE OF CONCESSIONS / FACILITIES
- TO CENTRAL GOVERNMENT EMPLOYEES WORKING IN
KASHMIR VALLEY INATTACHED / SUBORDINATE OFFICES
OR PSUs FALLING UNDER THE CONTROL OF
CENTRAL GOVERNMENT

{Kashmir Valley comprises of ten districts namely, Anantnag,
Baramulla, Budgam, Kupwara, Pulwama, Stinagar, Kulgam, Shopian,
Ganderbal and Bandipora ]

L ADDITIONAL HRA AND OTHER CONCESSIONS :
(A) Emplovees posted to Kashmir Valley:

(i) These employees have an option to move their families to a
selected place of their choice in India at Government expense.
T.A. for the families allowed as admissible in permanent
transfer inclusive of transportation of personal effects,
lumpsum payment for packing, etc. '

(#) Departmental arrangements for stay, security and transpor-
tation to the place of work for employees.

(iif) HRA as for Class “Y’ city applicable for employees exercising
option at (7). Such employees will be eligible for drawing the
normal HRA as well at their place of posting provided Depart-
mental arrangement is nat made for his/her stay.

(iv) The period of temporary duty extended to six months. For period
of temporary duty daily allowance at full rate is admissible,
apart from departmental arrangements for stay, security and

: *omenartation.



-~

(B) Employees posted to Kashmir Valley who do not wish io move
their families to a selected place of residence . :

A per diem allowance of T 10 is paid for each day of attendance tc
compensate for any additional expense in transportation o and from foice,
etc. This will be in addition to the transport. allowance, -Whll,c-h_t_hqe}npl_qyge

is otherwise eligible for under Ministry of Finance Order No. 21(2)/2008-
E.1(B), dated 29-8-2008. : :

1. MESSING FACILITIES :

Messing Allov.ance to be paid to the employees at a uniform rate of .
T 15 per day by all Departments, or in lieu messing arrangements to be
made by the Depariments themselves. This rate of allowance will have to .
be adhered to unifcrmly by all the Ministries ; Departments with effect !
from 1-7-1999. The slightly higher rate of  25.50 adopted by the Department
of Telecom and Posis and allowed to be continued as a special case by the
Department of Peisonnel in consultation with the Ministry of Finance,
would, however, continue to be paid at the said rate. ' ,

. PAYMENT OF MONTHLY PENSION TO PENSIONERS
OF KASHMIR:

Pensioners ol Kashmir Valley who are unable to draw their monthly
pensions through either Public Sector Banks or PAQ treasuries from which :
they were receiving their pensions, would be given pensions outside the
Valley where they have settled, in relaxation of relevant provisions. v

NOTE— L. The puckage of concession/facilities shall be admissible
in Kashmir Valiey comprising of ten districts namely, Anantnag, Baramulla,
Budgam, Kupwara, Pulwama, Srinagar, Kulgam, Shopian, Ganderbal and
Bandipora. ‘

2. The packuge of concessions / facilities shall be admissible to
Temporary Status Casuul labourers working in Kashmir Valley in terms of
Para. 5 (i) of the Causal Labourers (Grant of Temporary Status and

Regularization) Scheme of Government of India, 1993,

3. The benefit of udditional HRA admissible under the Kashmir Valley
package shall be aimissible to all Central Government employees posted
to Kashmir Valley irrespective of whether they are natives of Kashmir
Valley, if they chouse lo move their families anywhere in India subject tc
the conditions governing the grant of these allowances.

4. The facilitics of Messing Allowance and Per Diem Allowance shall
also be allowed to natives of Kashmir Valley in terms of the Kashmir Valley
package. : -




